
Subject: FW: Update – Temporary Reten3on Incen3ve for Nurses (TRIN)
Date: Friday, May 27, 2022 at 8:50:48 AM Eastern Daylight Saving Time
From: Serge Ganzburg RN

From: Draffin, David 
Sent: Thursday, May 26, 2022 4:46 PM
To: #SB, Nursing Staff <NursingStaff@sunnybrook.ca>
Subject: Update – Temporary Reten3on Incen3ve for Nurses (TRIN)
 
The hospital is currently implementing the nurse retention bonus previously announced by the Ontario government.
The rules of the payment, including who is eligible, is set by the government. “Eligible employers” include hospitals,
home and community care, long term care, public health, mental health and addictions, other community services,
corrections, labs/diagnostics, telehealth and licensed retirement homes.
 
The nurse retention incentive is split into two payments of up to $2,500 each. The first is for those employed at
Sunnybrook as of March 31, 2022 and is based on hours of work between February 13 and March 19, 2022.  The
second is for those employed at Sunnybrook as of September 1, 2022, and is based on hours of work between
March 20 and April 22, 2022.  The payment may be prorated based on the nurse’s service during those two periods.
 
Please note that those on unpaid education leave, personal leave or long term disability as of March 31, 2022 or
September 1, 2022 will not receive the relevant payment.
 
Eligible Positions at Sunnybrook (Nursing roles requiring an RN, RPN or NP designa3on )
 

Advanced Prac3ce Nurse Nurse Educator
APN, Oncology Lead and Pallia3ve Care Co-
Lead

Nurse Prac33oner

Cardiac Care Coordinator Nurse Prac33oner Neonatal
Charge Nurse Opera3ons Coordinator
Clinical Care Leave Pa3ent Care Coordinator,

ONA
Clinical Coordinator Pa3ent Flow Specialist
Clinical Nurse Specialist Permanent Team Leader
Clinical RN Analyst Registered Nurse
Discharge Coordinator RN – New Grad Ini3a3ve
ECT Coordinator RN First Assistant
Educator RPN Scrub Technician
Hand Hygiene Observer Spinal Cord Program Nurse
Nephrology Access Coordinator Team Coordinator
Nurse Clinician

 
 



Full-time Nurses
The hospital has created a dataset of eligible nurses who were full-time as at March 31, 2022.  This dataset will be
used to calculate TRIN for full-time nurses, as such, there is nothing for full-time nurses to submit to the hospital
to receive the first installment of the TRIN.
 
Part-time Nurses
Late last week the hospital emailed all eligible part-time and casual nurses an attestation form to complete and
return by May 31, 2022.  The attestation form will be used by the hospital to calculate Sunnybrook’s portion of the
incentive (attached please find an example attestation form).  Some key points to keep in mind when completing the
attestation form:
 

i.                     You are required to list all eligible employers you work for as at March 31, 2022, the number of hours
worked for each eligible employer during the periods February 13 – March 19, 2022 and March 20 –
April 22, 2022, the number of hours you would like to claim from each employer (this is extremely
important if you worked greater than 187.5 hours amongst all of your employers) and the total number
of hours you are claiming under TRIN.  Note: you cannot claim more than 187.5 hours.

ii.                   If you are a part-time or casual employee at Sunnybrook and work full-time at another eligible
employer there is no need to complete and return an attestation to Sunnybrook as you will receive your
full retention incentive from your full-time employer;

iii.                 When completing the attestation form you should sign the form in front of a witness and the witness
can then sign the form.

iv.                 If you prefer not to calculate the number of hours worked during the periods February 13 – March 19,
2022 and March 20 – April 22, 2022 you can find the hours on Sunnynet.

v.                   It is important to complete the attestation form correctly as failure to do so may result in payment
delay.   

vi.                 Where there is discrepancy in the number of claimed hours between the nurses submission and
hospital records payment will be issued based on hospital records.

vii.                Payment will not be issued to part-time or casual employees who do not submit an attestation form.
viii.              Please email completed attestations to HumanResources@sunnybrook.ca

 
Terminated Nurses
Nurses that terminate from Sunnybrook after March 31 and September 1, 2022 will have to contact the hospital to
request retention monies be paid out.  Impacted nurses are best to email HumanResources@sunnybrook.ca with
their request.
 
The hospital is targeting to pay the first installment of TRIN monies on June 24, 2022.
 
If you have any questions about this program, please email HumanResources@sunnybrook.ca.
 
David Draffin
Director, Compensa3on & Benefits
Sunnybrook Health Sciences Centre
Email: david.draffin@sunnybrook.ca
 
Out of Office:
 
This e-mail is intended only for the named recipient(s) and may contain confiden>al, personal and/or health
informa>on (informa>on which may be subject to legal restric>ons on use, reten>on and/or disclosure).  No
waiver of confidence is intended by virtue of communica>on via the internet.  Any review or distribu>on by
anyone other than the person(s) for whom it was originally intended is strictly prohibited.  If you have received
this e-mail in error, please contact the sender and destroy all copies.
 

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsunnynet.ca%2Fdata%2F1%2Frec_docs%2F37856_Nurse_Retention_-_Part-Time_Casual_Hours_Worked.pdf&data=05%7C01%7Clocal080%40ona.org%7Ca23a436d4d6c4dbc144108da3fd4a196%7Cb39f0f58078c42c2b048975a488a0a18%7C0%7C0%7C637892480231954636%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=nwYERRyySTW1sRk9h5LNUharcOFNtXuUlJ8HdevP%2B9U%3D&reserved=0
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